Wellness Legions (UK) Limited
S$.172 Statement

Section 172 of the Companies Act 2006 requires that a director of a company must act in the way they
consider, in good faith, would be most likely to promote the success of the company for the benefits of its
members as whole, and in doing so have regard to the following factors:

a. The likely consequences of any decision in the long term

b. The interests of the company’s employees

c. The need to foster the company’s business relationships with suppliers, customers and others
d. The impact of the company’s operations on the community and environment

e. The desirability of the company maintaining a reputation of high standards for business conduct
f. The need to act fairly as between members of the company.

The board of directors have agreed to the factors set out above when discharging our section 172 duties
along with any other relevant factors. We acknowledge that not every decision will have a positive outcome
for all of our stakeholders. We do however consider the company’s strategic priorities and values and
believe we have a decision-making process in place to enable us to make consistent and predictable
decisions.

As a company we believe that we are trusted by our stakeholders and have a good reputation for high
standards of professionalism within the business we conduct. As part of this, the Board has oversight of
and actively monitors the strong control environment managed by senior management to ensure a high
standard of business conduct is met and the reputation of the company is maintained.

The Company is a holding company and therefore has no customers or suppliers.



